MILITARY SPOUSE EMPLOYMENT ASSISTANCE ACT OF 2001 (HR 2413)
(INTRODUCED 6/28/2001, referred to HASC Personnel Sub.Chairman John McHugh)

· WHY NEEDED?
--FAMILY FINANCES: ONE OF TOP 5 CONCERNS OF MILITARY   LEADERS

--56% OF JUNIOR ENLISTED REPORT DIFFICULTY W/ FAMILY FINANCES

--67% OF JUNIOR ENLISTED HAVE UNDER $1000 IN SAVINGS

--TOTAL FAMILY INCOME CRITICAL FOR PAYING MONTHLY BILLS

--AS A RESULT, MOST MILITARY SPOUSES WORK


--65% EMPLOYED (87% OF JUNIOR ENLISTED SPOUSES)

--MIL. SPOUSE UNEMPLOYMENT RATE 4 TIMES THAT OF CIVILIANS 

· HELPING MIL. SPOUSES CAN HELP SERVICE MEMBER RETENTION 
--”WE RECRUIT SOLDIERS, BUT WE RETAIN FAMILIES” 

    (JOINT CHIEFS CHAIRMAN GEN. SHELTON AT 6/28/01 HASC HEARINGS)

--”IF MOMMA AIN’T HAPPY, AIN’T NOBODY HAPPY” 

     (CONGRESSMAN  RILEY, 4/4/01 MWR PANEL HEARINGS)

--TUITION ASSISTANCE NOW PROVIDED TO ACTIVE DUTY MEMBERS HAS 

   HELPED RETENTION--EXPECT IT WILL TOO IF ASSIST SPOUSES

· MUCH OF CORPORATE AMERICA PROVIDES $ FOR THEIR EMPLOYEE SPOUSES WHEN RELOCATE (1999--AVE. $1400/SPOUSE/RELOCATION)

· DEPT OF DEFENSE (DOD) DOES NOT CURRENTLY PROVIDE SUCH FINANCIAL ASSISTANCE TO MILITARY SPOUSES

· THREE ELEMENTS OF HR 2413
1--THREE YEAR DOD PILOT PROGRAM TO PROVIDE FINANCIAL 
     

     
ASSISTANCE TO MILITARY SPOUSES FOR JOB RELATED COSTS LIKE:

--EDUCATION, SKILL CERTIFICATION, TEACHERS LICENSE FEES, JOB          HUNTING TRIPS, COUNSELING, ETC.

2--DOD CONTRACTORS PROVIDE PRIORITY TO MIL. SPOUSES IN 
                   EMPLOYMENT SELECTION PROCESS

3--DOD WORK CLOSELY WITH OTHERS ( FEDERAL AGENCIES, CHAMBER OF COMMERCE, INDUSTRY) TO HELP PROVIDE JOBS/JOB ASSISTANCE

· BILL STRONMGLY SUPPORTED BY THE MILITARY COALITION 

(31 NATIONALLY PROMINENT MILITARY AND VETERANS GROUPS--LIKE THE ARMY/AIR FORCE/MARINE/NAVY ASSOCIATIONS)
