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            June 27, 2001
Sign on as a co-sponsor of legislation that will foster greater economic stability for military families and assist in retention.

MILITARY SPOUSE EMPLOYMENT ASSISTANCE ACT OF 2001
Dear Colleague:

There are too many military families unable to make ends meet in today's world.  Fifty‑six percent (56%) of junior enlisted spouses report difficulty with family finances while sixty‑seven percent (67%) of junior enlisted families have under $1000 in savings.  The ability of our service men and women and their families to earn a living remains a top concern of our military leaders.

While the majority of military spouses work or are trying to find jobs, more often than not, they are not employed in positions with further career development or potential, often due to lack of training or education.

More and more frequently, corporate America provides some type of financial support to employee's spouses when they relocate.  While active military personnel receive funding for tuition assistance, military spouses receive no employment related financial assistance.  With military families forced to relocate every few years, it becomes increasingly difficult for military spouses to obtain employment which provides meaningful financial benefits and the potential for further career development.  This legislation will help military spouses acquire job skills, education, and other employment related assistance that will help them compete in today's ever changing workforce.

This legislation authorizes the DOD to design and conduct a 3 year pilot program to provide funding for spouse education and other job related assistance; ensure DOD contractors give priority in employment selection for military spouses; and encourage the DOD to work with federal agencies, the U.S. Chamber of Commerce, and corporations to create partnerships for job training and other employment related support.  This legislation directs Congress to authorize and appropriate $12 million for the 3‑year pilot program.

The Military Coalition, a consortium of 31 premier national military and veteran's organizations, strongly supports this bill.  I urge you to join me in being an original cosponsor of this important legislation.  Let's make sure our military families have the tools and resources that will enable

them to remain employable in an increasingly competitive and technology driven economy.

Please contact Dave Cosco (Riley) at 5‑3261 or Ilka Couto at 5‑1880 (Tauscher) by noon on Friday, June 28, if you would like to be an original cosponsor of this legislation
Sincerely,

Bob Riley






Ellen Tauscher

Member of Congress




            Member of Congress






