Brief Talking Points: “Norwood OSHA Fairness Package”

1. These reforms will lead to improved worker safety by making it easier for employers to work voluntarily and proactively with OSHA to ensure workplaces are as safe and secure as possible.  None of these proposals would have a negative impact on current workplace safety and health protections. 

2. Improving worker safety and health is good for workers and enhances competitiveness for employers, especially small businesses that are the real engine of economic growth and job creation in today’s economy.  This OSHA reform package will help create jobs and make small businesses more competitive.  

3. Frivolous litigation diminishes the competitiveness for employers both at home and abroad.  This legislative package will reduce unnecessary litigation and attorney’s fees by ensuring that OSHA focuses on real safety and health measures. 

4. Reducing injury and illness rates are the only measures that count.  The GAO study released on March 30 demonstrates that cooperation between government and employers have created positive results and proven successful in reducing workplace injuries and illnesses. 

5. H.R. 2728 creates positive results by restoring some common sense and flexibility for small businesses to current OSHA standards that are arbitrary and unfair, ensuring appropriate disputes will be resolved based on merit rather than legal technicalities.

6. H.R. 2729 creates positive results by promoting government efficiency and ensuring important workplace safety and health cases are reviewed in a more timely fashion, improving the current system of a judicial inertia that only results in government waste.

7. H.R. 2730 creates positive results by restoring the original system of checks and balances intended by Congress when it enacted the OSHA law and ensuring the Occupational Safety and Health Review Commission (“the Court”), and not OSHA (“the prosecutor”), would be the party who interprets the law and provides an independent review of OSHA citations.

8. H.R. 2731 creates positive results by leveling the playing field and reducing unnecessary litigation for small businesses and encouraging OSHA to better assess the merits of a case before it brings unnecessary enforcement actions to court against small businesses.  

