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DeMint Introduces Bill to Protect Employers

Against Unfair Union Attacks

Legislation would end harmful labor practice of “salting”

WASHINGTON - U.S. Representative Jim DeMint (R-SC) today introduced The Truth in Employment Act to protect employers against the dishonest and coercive practice of “salting.”  Salting is a union tactic in which a union agent attempts to gain access to a business and exert economic pressure under the guise of seeking employment.  U.S. Representatives Cass Ballenger (R-NC) and John Carter (R-TX) joined DeMint in offering the legislation.  

“In America, freedom and common sense dictates that business owners should have the right to not hire applicants who are intent on sabotaging their businesses,” DeMint said.  “Yet, as strange as this may sound, many business owners would rather hire ‘salts’ than face costly litigation that can result from denying those non bona fide applicants a job.  My bill would protect such employers from frivolous and coercive lawsuits intended to damage their businesses.”

The Truth in Employment Act addresses problems that have arisen due to overly-broad interpretations of the National Labor Relations Act (NLRA).  When a “salt” applicant has been denied employment they can file a claim with the National Labor Relations Board, which often initiates a legal battle that employers find more costly to win than lose unjustly.

“I support the right of unions to organize, but we also must protect the rights of non-union businesses and their employees.  In our society, the freedom to not organize is as precious as the freedom to organize.  Both sides in labor discussions should advance their interests through persuasion, not coercion.  My bill will take important steps to protect businesses from anti-competitive, disruptive and unethical practices,” DeMint said.
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