February 18, 2004
Help End Discrimination at our Nation’s

Top Colleges and Universities

Cosponsor the R.O.T.C. and Military Recruiter Equal Access to Campus Act
Dear Colleague:

Never in recent history have Americans asked more of the members of the U.S. Armed Forces, and never have we had a greater need for well-educated leaders in our military.

Successful recruitment of exceptional officers in our all-volunteer military depends heavily on the Reserve Officer Training Corps (R.O.T.C.) program.  Last year, for instance, R.O.T.C. produced 70% of the newly-commissioned officers who entered the U.S. Army.

Yet, some elite colleges and universities still maintain Vietnam-era bans denying R.O.T.C. students access to on-campus facilities and requiring them to receive their training off campus.  This discriminatory treatment discourages many undergraduates at our nation’s top schools from pursuing careers in the U.S. military. 

In the 1990s, Congress took an important step forward by passing a law disqualifying schools that disallow R.O.T.C. or military recruiting on campus from receiving any funds from the Departments of Defense, HHS, Education, and Labor.  I will soon be introducing legislation, the R.O.T.C. and Military Recruiter Equal Access to Campus Act of 2004, designed to strengthen the law and bring it up to date.  Specifically, this legislation will:

· Expand the law to ban schools that disallow R.O.T.C. or military recruiting from receiving funds from the Department of Homeland Security and other federal agencies with a defense or homeland security mission.

· Require schools that accept federal funding to afford students the right to distribute information to their fellow students promoting R.O.T.C. or other military service opportunities. 

· Clarify current law to ensure that schools accepting federal funding provide access to military recruiters that is “equal in quality and scope” to the access provided to other campus recruiters.

If you would like to sign up as an original cosponsor of this legislation, or would like additional information, please contact Peter Uhlmann of my staff at peter.uhlmann@mail.house.gov or at 5-5611.






Sincerely,






/s/ Christopher Cox
