H.R. 1088, the Investor and Capital Markets Fee Relief Act

(
The pay parity section of the bill allows the SEC to come entirely out of the civil service code (Title 5) and create their own pay system, without a cap.  (The basic pay for senior professionals at the Office of Thrift Supervision is $218,000)

Pay parity will serve as a government-wide precedent and many other agencies will be seeking the same authority.  The Department of Veterans Affairs, the Commodity Futures Trading Commission, the Export-Import Bank and the Patent Trademark Office have made known their intent to seek similar authority.  

(
The SEC has not proven to Congress or OPM that they have a verifiable recruitment and retention problem agency-wide.  Special pay authority has been granted for three occupations at the SEC, but they have not used many of the other tools available (under Title 5) to agencies that can prove a real retention problem.  

(
This is a crucial issue for the Federal employees unions.  The National Treasury Employees Union (NTEU) represents the employees at the SEC and the bill does not prevent them from collectively bargaining over wages.  The FAA was taken out of Title 5 in 1996 and they currently bargain over wages—more than a 30% raise for air traffic controllers.  This results in pay increases based on seniority with no regard for performance.  The unions will use the SEC raise to ramp-up their membership throughout the government.    

(
During the presidential campaign Governor Bush proposed to institute a performance-based incentive pay system throughout the Federal government.  

