The Private Security Officer Quality Assurance Act of 2001

Summary

· Establishes an expedited procedure to obtain criminal record background checks through the FBI for security officers or alarm technicians.

· Directs the Attorney General to establish a system to use fingerprints provided by employers to determine whether prospective employees have criminal records before they are hired.

How It Works

· The system will be run by the Federal Bureau of Investigations, and closely coordinated with state officials.  The system is completely voluntary.
· User fees collected from the private security firms will fund the system; hence no direct cost to the federal government.

· An association of private security firms collect fingerprints from applicants, which are then compared against criminal history records on file.

· The records would then be forwarded to the appropriate state regulators who would decide the qualifications of applicants, based on state law.

Based on Existing Models

· Congress has already established such procedures for banks, the pari-mutual industry, and the financial securities industry.  For these agencies, the entire process takes an average of three weeks.

History

The House has passed this bill twice.  In the 104th Congress, the bill passed, as H.R. 2092, by a vote of 415-6.  In the 105th Congress, the bill passed, as H.R. 103, by a voice vote.

The Judiciary Committee approved this legislation as an amendment to the PATRIOT Act, but the language was subsequently removed, along with many other Committee-passed amendments.

Endorsements

National Association of Security Companies

National Association of Security and Investigative Regulators

National Association for Industry Security 

Contact:  Susan Mosychuk, Congressman Barr, x.52931
